
Structures – Experiential Learning 

in the community and workplace

Experiential learning is a method of instruction in which students acquire and

apply knowledge and skills through direct experience in a relevant, authentic

(real-world) context.These planned learning experiences can occur inside and

outside the classroom. Experiential learning requires that teachers help students

look back on the concrete experience, draw learning from it and apply this

learning to new endeavours. Experiential learning can be used by teachers of

any subject to help students connect what they are learning in school to how

the subject’s knowledge and skills are applied in the world outside of school.
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Examples of Experiential Learning in the community and workplace include:
• field trips - e.g., to a local museum as part of a history unit; may include 

information interviews
• job shadowing*- students accompany an adult to a workplace to observe 

for a half or whole  day 
• site tours*- e.g., students, with the teacher, explore a curriculum or program 

related topic by visiting a local business, industry, landmark 
• visits to local secondary schools to develop awareness of programs
• community service projects -  e.g., hosting a bingo at a seniors’ centre 

*For details see PPM 76A Workplace Safety and Insurance Coverage for Students in Work Education Programs.
Some workplaces are not appropriate if a student is under age.The industrial “minimum age” regulations allow an
underage person to visit industrial establishments under certain conditions, but the person cannot operate
machinery or actively engage in the operations of the establishments. Students under the age of 16 are prohibited
from visiting a construction site while work is going on. There are currently no minimum age requirements for
health care establishments, golf courses, schools, art galleries and museums.

*Students learn when they are engaged in a variety of ways of learning. Experiential Learning is one of Howard
Gardner’s five entry points to learning. See Gardner, Howard (1999) Intelligence reframed: Multiple Intelligences for
the 21st century. New York: Basic Books.
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